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Family Group: Shetland, Orkney, Aberdeenshire, Aberdeen City, Perth and Kinross, East Dunbartonshire, East Renfrewshire and Edinburgh City.

The purpose of the family group meeting, is to create a framework that supports evidence-based comparisons and, through that, shared learning and improvement. The indicators in the LGBF are very high level and are designed to focus questions on why variations in cost and performance are occurring between similar councils. They do not supply the answers. That happens as councils engage with each other to “drill down” and explore why these variations are happening. That provides the platform for learning and improvement. We will report in summer 2014 on our first phase of this aspect of benchmarking. 

This family group identified a number of themes and issues which need further clarification and discussion.

Key Messages from the Positive Destination Drill Down – Family Group 1
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• Variation in education success by area/ by social group matters

• Aggregate level destinations performance has improved over 5

years

• In face of recession performance has held up well

• Significant variation between LA areas occurs within the trend

• Limited understanding for now of reasons behind the variations
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Aberdeen City, Edinburgh and Shetland have significantly increased the number of positive destinations being achieved.

Aberdeen City equated this to greater employment opportunities, embedding of the Activity Agreements and targeting individual schools that had poorer positive destinations previously.  Other initiatives have been developed such as the City Campus, working in partnership with the local college.

Edinburgh City has had strong leadership from their Director to tackle positive destinations and increase the proportion of young people achieving a positive destination.  This has been across many service areas within the local authority. Edinburgh has been using the data to inform head teachers and work with them to improve their destinations.  An initiative which has been developed is the Edinburgh Guarantee.  
Shetland Islands have seen an increase to the number of young people staying on at school and also the development of Activity Agreements.

East Renfrewshire has seen consistent improvement in positive destinations year on year. We attribute this in part to robust quality improvement approaches, significant investment in partnership working (multi agency schools) targeted support systems and dedicated depute head teachers in all secondary school with the Opportunities for All remit. Activity Agreements are embedded and delivering young people into positive destinations above the national average.

Aberdeenshire Council is currently joint 6th top Local Authority for positive destinations.  Although, this overall figure is high – 94%, there are differences within Aberdeenshire.  SLDR data forms part of normal QA procedures, however enhanced support has been provided to Aberdeenshire Schools who currently sit below the Scottish Average.
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In East Dunbartonshire:

The percentage of leavers entering higher education (HE) is 57.1% which is 20.6pp higher than the national average of 36.5% and is the 2nd highest percentage of leavers entering HE in Scotland. In comparison to 2011/12 this is a fall within the authority of 1.0pp.

The percentage of leavers entering further education (FE) has fallen by 0.8pp to 17.9%which is 9.9pp below than the national average of 27.8%.

The percentage of leavers entering employment has risen by 2.5pp since 2011/12 to 16.9%. This percentage is 3.5pp below the national average of 20.4%.

The percentage of leavers entering training has risen by 0.1pp to 3.0% and is the 9th 
lowest level in Scotland and is 2.0pp below the national average (5.0%).

The percentage of leavers who are unemployed seeking iii is 3.4%, 0.7pp lower than in 2011/12. This is 3.7pp lower than the national average and this year East Dunbartonshire Council has the 3rd lowest percentage of leavers who are unemployed seeking in Scotland
Young people leave East Renfrewshire schools with the highest attainment levels in the country. This is reflected both in their destinations and in the above average tariff scores regardless of destination. Interestingly the number of leavers entering Higher Education sits at 62% against a national average of 36.5%. When we interrogated the data in previous years we discovered that the “unemployed and seeking” group included a high proportion of young people with high tariff scores who had not been successful in achieving their first choice destination – contrary to conventional wisdom that this category would be filled by the lowest attaining.

From 2008/9 Perth and Kinross has sustained an increase in positive destinations for young people.  Understanding this trend required investigation of all the initiatives that have targeted young people leaving school in this period back beyond the start point of the increasing trend as causes may well have taken several years to take effect.  Although there is no causal link, it is of interest that the increasing trend for positive destinations coincides closely with the introduction of Opportunities for All Funding (MCMC and 16+ Learning Opportunities at the time).

We have seen a decrease in young people entering employment which is attributed to fewer employment opportunities being available in the current economic climate.  The Perth and Kinross Economy has a large proportion of small and medium sized enterprises which are readily affected by the wider economy.  This decrease is however balanced by considerable increase in young people entering higher education and a smaller than expected number of young people opting to stay on at school.

Curriculum for Excellence provides flexibility in provision for young people who stay on at school, however this remains a difficult option for schools whose own resources are limited and struggle to cope with the breadth of education that would suit those who stay on.  Opportunities do focus on the vocational element of education and placements and experiences are widely available across the authority area though lacking in co-ordination across partner provision.
Aberdeenshire

Due to buoyant labour market, young people move into Employment or choose Further Education rather than moving onto training opportunities.  Therefore, for those young people that move into FE or Training, they will have lower attainment rates as they want to further enhance their skills to move into labour market. 
Aberdeen City
The correlation between educational attainment and employability is relatively well understood although even in the context of the family group, the extent to which this is the main influencing factor requires additional statistical analysis as the differentials between authorities in the former aspect are not necessarily reflected in equal measure when comparing levels of those leavers in positive destinations.

Whilst the tariff scores for City pupils across the range of destinations appears comparatively low when considered in the context of other family group members, the extent to which this is materially limiting access to particular destinations or directing the destinations which are chosen by leavers appears unclear

Of equal, if not greater importance, the extent of ‘staying on’ rates of pupils, particularly those from more challenging backgrounds, through encouragement to remain within a formal learning environment, also needs to be examined in detail.

In areas with relatively high levels of employment, this can pose a significant challenge as the options for potential leavers, even those with relatively low tariff scores, are significantly enhanced but the extent to which these alternative destinations offer sustainable career paths has proved difficult to assess as the age range covered by SDS data does not enable the extended engagement with leavers that would enable longer term evaluation.

Aberdeen City, in terms of it’s CPP and education service priorities, is seeking, through partnership with local employers, training providers and schools, to offer a cohesive pathway to employment that, whilst striving to raise educational attainment and closing the attainment gap, materially acknowledges the importance of providing children and young people with the wider skill-sets expected by employers.

In this respect, the City Campus, which provides an authority wide, rather than school establishment focused curriculum provision, materially extends the range of study subjects available to senior phase pupils, incorporating vocational based courses delivered in partnership with local FE providers, seeks to create a leaver base with extended knowledge and skills that allow an effective pathway into either sustained employment or additional educational opportunities.

The extent to which a project of this nature may artificially suppress future educational attainment tariffs is at present unclear but it needs to be borne in mind that, in offering an enhanced framework around employability and life skills and offering improved leaver outcomes, there may be a requirement to accept this impact as an ‘opportunity cost’ for schools.

In respect to both cities within the Family Group, there is also some reflection around the proportion of non-public education provision in Edinburgh and Aberdeen and whether this, in comparison with other family group members, might be an influence that mitigates against the comparative destination outcomes in that, whilst this indicates high levels of relative wealth, the impact of this in terms of attainment within the public sector is not as significant a factor as it might be where local authority provision forms a greater proportion, ( if not all) of the educational establishment estate.

Youth unemployment rates in Aberdeen are amongst the lowest in Scotland with 2.3% of 18-24 year olds claiming Job Seekers Allowance compared to 7.4% nationally (July 2013) with the highest level of population classed as full time students (7.3%) nationally yet this does not appear to directly translate to the outcomes recorded by the SDS in regards to the 16-19 year age group.

Given this, the extent to which employment markets, even between high level economically comparative authorities, have the capacity to influence outcomes, the setting of priorities and direction of travel in regards to positive destinations within this age group needs to be better understood.

As reflected in a number of studies, and increasingly in professional commentary from across both Scottish and other authorities, there is no ‘one size fits all’ approach which enables direct comparisons without taking an extended range of contributing factors into account.

These, in respect of the larger urban family group members, include issues around the concentration of areas of relative deprivation, albeit within low overall level of SIMD datazones, the extent of inwards migration and settlement, levels of and provision for education and community support of those pupils and guardians for whom English is a second language.

A proportion of this type of information is available through or can be extracted from national survey templates, such as the Scottish Household Survey and SIMD reports but has data limitations that only the level of detail from the national Census, can offer local authorities

In terms of both Edinburgh and Aberdeen, the levels of student population and student employment appear (Scottish Census 2011) clearly have the capacity to influence outcomes for school leavers to the extent that these populations can be seen as competitors for employment, particularly within the service sector, for jobs that might otherwise be considered as destinations for school leavers who chose not to consider further or higher education as an option.

At a local level, Aberdeen has the highest level of those in continuing education who are classed as employed either on a full and part-time basis in Scotland and anecdotal evidence from employers appears to suggest that, to an extent, these individuals, particularly those undertaking extended HE courses with a three or four year curriculum, are being actively targeted as potential employees to the possible disadvantage of recent school-leavers.

Other factors that have been identified, and might be taken cognisance of, as influencing factors across local authorities, both in terms of attainment and achievement of positive destinations which are, to an extent, capable of measurement through Census and GRO data, are issues such as the age profiles of both general populations ( Aberdeen has the highest percentage of population aged 16-29 in Scotland with Edinburgh in second position),  and inwards migration cohorts ( 5.5% of inwards migrants were in the 16-24 year age group in Aberdeen as opposed to 2.4% nationally) and the proportion of those leavers who are not actively seeking employment which again is a relatively high percentage in Aberdeen)
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This data demonstrates those entering Higher Education however the family group would like to know what the trends are for those leaving Higher Education?  That data isn’t readily available.  The destinations achieved on leaving Higher Education would be helpful so that we can fully understand under employment.  Also real time “drop out” information would be useful. Need to tie universities into the data hub!

Aberdeenshire – although, a decrease over 2007-12, the decrease is negligible and could be ascribed to more young people moving into College or secured employment.
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For East Renfrewshire we have consistently high levels of HE entry based on high levels of attainment. We have increased numbers staying on necessitating a more flexible curricular response. Our Vocational Education programme is targeted at S5 and S6 pupils and currently has 420 pupils engaged in 38 different course options all of which offer accreditation at a range of levels and increasingly an option for progression. We have moved from a position several years ago where we sat above the national average for young people claiming job seekers allowance to a position where we are considerably below. Family Firm and Graduate Intern programme are 2 examples of successful initiatives

East Dunbartonshire Education Service provides valuable experiences for those staying on at school and opportunities to develop skills in the Senior Phase which will support positive destinations:

Vocational courses are appropriate for young people’s needs at this present time and have been developed extensively alongside feedback received from schools and young people. Most pupils who participated in the Senior Phase Vocational Programme achieved a full award. The Senior Phase Vocational Programme has been expanded to include: Motor Vehicle Engineering and Beauty and Make up Artistry. Two new pilot programmes were delivered by City of Glasgow College in Supply Chain Operations. Over 50 pupils undertook this SCQF Level 5 National Progression Award. Pupils have reported they feel more confident, better informed & prepared to make choices about progression to further / higher education or employment after participating in the programme. The majority of pupils rate their courses very positively. Almost all pupils on the vocational programme entered a positive destination. Of the 110 school leavers who completed the 2012-13 vocational programme, at the time of the School Leaver Destination Return in September 2013, 75 entered Higher Education, 15 entered Further Education, 18 entered Employment, 1 entered Training and 1 was unemployed seeking, i.e. 99.0% entered a positive leaver destination.

Other programmes delivered with partners to support those at risk of entering a negative destination include the How To Build Arts project, the Introduction to Workplace Skills pilot, the Historic Scotland programme, the Empower programme, Firereach and the Study Leave programme for those not sitting National 5 examinations.

Aberdeenshire – Due to buoyant labour market, young people can leave in S4 or S5 and find suitable employment, which offers training/qualifications e.g. within 4 years someone who has left School and entered Oil Industry can be earning more than someone who has spent 4 years at University (dependent on course). 
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East Renfrewshire will have 62% of leavers entering HE a proportion of these degree courses will be delivered in FE settings. This information is contained in the SDS Partnership report which provides a comprehensive analysis of the SLDR. The change in our data for those leaving HE/Fe at follow up is matched by the increased number entering employment.

In East Dunbartonshire, good partnership working between partners including the Education Service, school staff and SDS advisers has supported leavers in choosing appropriate FE courses which are suited to their needs and which they will sustain.

Aberdeenshire – there is a  3.7% increase in FE from 2007 to 2012, this can be linked to Aberdeenshire MCMC/OfA partnership approach focussing on positive destinations i.e. we advise young people to apply for both FE and apply for jobs, and therefore young people can start FE and decide to remain there instead of finding employment.  Also, Colleges have increased their 2+2 courses, so young people being directed to go to College and then potentially, move onto University. 
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East Renfrewshire are increasing the number of level 2 MAs for the coming year to allow greater opportunity for young people with lower attainment levels. We generally have fairly low numbers of young people on the national programmes due to high numbers entering other destinations (e.g. HE)> See pages 23 and 24 of our SDS partnership report (attached)

Aberdeenshire – although the MA rate has decreased slightly, prior to these years, the achievement rate had increased, so difficult to ascertain reasons based on one year’s difference.   Also, MA achievement rates for 2013, will be based on those young people who started their MA a couple of years previously.  In Aberdeenshire, due to buoyant labour market, there has traditionally been lower numbers participating in GRFW etc i.e. when young people move into GRFW/ Training for Work it is because they have significant multiple barriers not due to there being no employment options for them, this could explain the lower achievement rate for Aberdeenshire.
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East Dunbartonshire compares well nationally in terms of sustaining destinations. For example, the proportion of leavers who were in a positive destination in September 2011was 93.1% and by the follow up survey in March 2012 this had fallen by -0.4 percentage points to 92.7%. In comparison, nationally, the proportion of leavers who were in a positive destination in September 2011 was 88.9% and by the follow up survey this had fallen by -1.7percentage points to 87.2%. The proportion of leavers reported in a positive destination in the authority in March 2012 (92.7%) was 1.3 percentage points higher than in March 2011 when 91.4% of leavers were in a positive destination. In comparison, nationally, the proportion of leavers reported in a positive destination in March 2012 (87.2%) was 0.3 percentage points higher than in March 2011 when 86.9% of leavers were in a positive destination.
Aberdeenshire – follow-up SLDR highlights an increase in FE, this is due to Colleges providing entry in November, so when SDS contact young people in Sept/Oct and they don’t have a positive offer, they can advise young people re FE opportunities.  

Sustaining training – SDS advised that this could be based on 1-2 young people leaving training, and normally as a result of young people left to secure employment or changing minds re Training opportunity. 
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Key Themes
Data Literacy

Variations exist within the family group with regard to the analysis of the data.  There were several good examples of data analysis and data literacy but it was clear that there wasn’t a consistent approach throughout the family group. Also how is this data shared and analysed with CPPs. 

East Renfrewshire analyses and presents the data in a range of ways including by school and deprivation. This is presented at head teacher meetings and explored at school level in meetings with Education Service and Head Teachers to drill down the data and explore trends and also put provision in place to tackle negative figures.

East Dunbartonshire Council analysis data through the Youth Employment Action and MCMC groups. An East Dunbartonshire Council transitions framework has been developed to ensure appropriate procedures are in place to co-ordinate plans.
Perth and Kinross extract data from the SLDR specifically related to each of the 10 Secondary Schools and through the 16 + meetings monitor individual intended destinations with SDS.  This enables better planning with partners to mitigate as much as possible negative destinations for the 10% of leavers at greatest risk.
Aberdeenshire – in 2014, SDS met with all Head Teachers, individually, to discuss their SLDR results.  In particular, trends and differences within Aberdeenshire (we have 17 Academies) were discussed e.g. one School had a high proportion going to FE – was this because the College was based in this school catchment area, therefore are we limiting opportunities being discussed with young people because of localities within Aberdeenshire.  Within Education, annually, SLDR figures are discussed as part of the normal QA procedures.

A recommendation of this group would be for the data to be broken down into regional data zone.

Suggestions from Orkney / Aberdeen City that we should have a crib sheet / briefing note / booklet to help practitioners understand the data and provide open questions that could be used. 
The Senior Phase Benchmarking Tool (Insight) linked to the introduction of CfE offers a clear focus on the responsibility of education authorities around the issue of positive destinations. 

This provides clarity around the respective functions of and relationship between schools, community and employability partners in delivering better positive outcomes for school leavers and encourages educationalists to think, more holistically, about the life and employment outcomes of leavers.

The extent to which this will be reflected in improvements in positive destinations across authorities and within the Family Group may become evident over the course of the next two-three years but is also reliant on the capacity of internal partner services and organisations, such as local authority Community and Family and Vulnerable Learning and Social Care teams to engage with schools and support individuals and families in the community setting through early identification and intervention.

On this basis, progressing an integrated children’s service’s approach within both local authority and community planning, is likely to be a significant contributor to the outcomes delivered at individual education establishment levels.

Aberdeen City, primarily driven through the Education, Culture and Sport directorate, is actively following this approach within the context of both a detailed Action Plan linked to the Service’s Priority Plan, a youth Employability Plan and its involvement in the development of the CPP led Local Employability Partnership, incorporating a Guarantee scheme aligning with the Scottish Government’s SOA principles and that offered by Edinburgh City.

It also needs to be borne in mind that the cohort sizes that are reflected in the negative destinations measures are proportionately small and that a targeted approach, addressing the support needs amongst particular groups ( such as ASN and LAC noted below) may have capacity to profoundly affect overall positive destination outcomes. 
Data Collation
Changes in the ways that data on young people aged 16-19 is recorded, as well as the change to the participation measure will alter the ways that data on leaver destinations is reported and what are then seen to be influential factors in improvement.   This may significantly alter the characteristics and the levels positive destinations from one authority to another as these new reports will focus on the entire 16-19 age range as opposed to a snapshot of school leavers.

There are also difficulties in tracking certain groups of young people. Post school data collection methods are contingent on young people choosing to remain in touch with SDS,   over this age range this information will degrade as young people move on and out of contact with positive destination support services.  Further difficulties occur in that information on unemployed young people over the age of 20 is largely held and reported through job centre plus and no detailed information on the characteristics of this group can be mapped out for this. 

With the introduction of the new SDS participation measure it was felt that we could influence future data that is collected.  SDS will no longer gather the current SLDR figures. We could make the participation measure a very relevant data source.
The data hub currently has some problems and doesn’t provide enough information to drill down the numbers and help Local Authorities to accurately plan provision.  More drill down relating to LAC and ASN is required.  LAC only applies to those young people LAC at the time of leaving school and not whether they have been LAC in the past?  Our family group explored the importance of understanding barriers to moving into a positive destination and it was felt that if a young person had previously been LAC, this was a high risk factor which could reduce future and sustained positive destinations.  Also recording young people with ASN isn’t consistent within the data hub.  We need to have a clear procedure for who is recorded as ASN.  These issues need to be addressed with SDS and SEEMIS operators.
The data hub does not have any information regarding University leavers.  This group of young people aren’t represented in the 16 – 19 years data, giving us a blank in our data analysis.
Appropriate of destinations
The family group discussed the recording of sustained destinations.  Authorities would like to be able to track young people up to 3 years after their first sustained destination.  We would establish if the destination had been suitable and relevant for the young person.  
In order to skill young people for appropriate and sustained destinations it was felt that there should be a better understanding of the local and national economic profiles. Meaningful engagement with employers and industry about the future labour market so that we can adequately skill young people and help them to sustain employment.

In order to make sure that young people choose the most appropriate destinations available to them it is necessary to have more communication with advisors, teachers, parent and young people.  Giving clear, concise and up to date information to everyone. 

Work placements – how do we sustain and support these placements when the young people are no longer in school?
Aberdeenshire – our Work Placement Unit now uses a ‘Work Placement for All’ model, previously Work Placements were selective e.g. for those requiring Work Experiences for particular University courses.  Now the Work Placement Unit work under the ethos of Opportunities for All, embedded in the Senior Phase process and links into Corporate Parenting.   ALL S4 pupils have access to one week’s work placement and in addition, for those young people who have an IAF/ILP, they are offered an enhanced work placement up to 8 weeks (option to extend dependent on circumstances).
Tracking and Monitoring 16 -19 year olds
Discussions within the family group concentrated around how we track and measure 16 – 19year olds who are no longer in the school service and not in contact with SDS. How do we make linkages with young people who have previously had a GIRFEC but no longer have a named person? This ties in with the remit of the Opportunities for All Coordinator, links to Activity Agreement and should be informed by the Data Hub and a multi agency approach to tracking (this is a challenge due to the fragmented nature of post school and employability services)

This is an issue that has been highlighted locally by SDS, if an yp not in School aged 16+, who in the Council is responsible for the yp? E.g. over 120 yp identified in Aberdeenshire not participating, this cannot be covered by the sole OfA Co-ordinator

Extending 16 - 25 years:
Could data be collected and analysed so that we can track and monitor the 19 – 25 year old cohort.  There are increasing numbers of young people in this age group who are unemployed and not accessing provision.  At present we cannot ascertain accurate numbers within this cohort as DWP recording systems don’t break down the figures for these age groups. 
LAC:
In terms of collecting ASN data there are a series of problems in mapping and analysing information on this group of young people.  There are currently no national guidelines that explicitly state how and what to categorise as ASN.  In each case this is determined at the discretion of the relevant professionals in each local authority, creating some key variances in the ways that ASN is categories and thus the number of ASN pupils from one authority to another. 

In terms of providing focussed support for this group, there are a series of technical data recording challenges faced by providers.  Local knowledge and summary data on the amounts and types of individuals with certain levels of need (i.e. SEBN, Mental Health difficulties, and significant physical disability for particular levels of support) is not currently possible to record either through the SDS CCS system or current school MIS systems.  In real terms this means it is possible to flag ASN pupils but not the extent or type of their need.  This requires further work in order to aid more targeted supports for these key groups. 

As a sub category of ASN it is also very difficult to understand what impact being looked after has on a young person’s chance of a positive destination.  This may also be influenced by the organisational structure and policies of individual local authorities as some social work and education services work much more closely together.  Furthermore new legislation which requires authorities to continue to provide support to LAC pupils that opt to until they are 25 years old will also influence levels of positive destination support for this group. There is currently little shared knowledge of qualitative examples of good practice where support services are having an effective influence on getting LAC young people into positive destinations.

Data around this area is very poor.  Due to gaps in data provision, service provision in some local authorities is inadequate.
School leavers who have been LAC should still be flagged up and enhanced transitions provided where necessary.  It was felt that this group should still be given a higher risk rating. Lack of consistent data means that this group of young people aren’t always receiving the right support, advice and guidance.
Perth and Kinross have a good example about using the LAC data.  Pupils are flagged in SEEMIS which does support understanding and provision of services while at school.  Information is extracted to the Data Hub by SDS and again informs support through their networks.  

@Scott Street is a facility that provides support for all young people in Perth and Kinross at the point of transition into adulthood, including those who are looked after. @scottstreet engages young people through a youth work fronted model backed up by formal social work practices and co-location of a range of partners.  These include health, housing, drug and alcohol specific partner projects, SDS and Job Centre Plus amongst others. It is the only model of its kind in Scotland and is nationally recognised for the value of its ‘no wrong door’ approach to young people which engages them in a non-stigmatising way in these wider services and opportunities.  Young people have a high regard for the ‘one stop shop’ model which Youth Services and Through Care After Care have been running for the past 4 years.  

Data and service provision for LAAC/LAC young people is discussed at East Dunbartonshire Council’s Corporate Parenting Steering group.  East Renfrewshire held a seminar for head teachers to focus in on LAC issues including attainment/exclusion and attendance levels. Our LAC Education policy and STINT guidelines stipulate that LAC pupils should have a specific review/Joint support team focus on next stage destinations.
Key Worker:

In East Renfrewshire all the secondary schools have a DHT with the broad MCMC/employability/Opps for All remit. These were initially funded by the education dept and subsequently mainstreamed. They attend the Opportunities for All Plus (Local Employability Partnership) and our school College partnership, liaise with SDS and other partners and ensure young people are supported towards an appropriate and sustained 16+ Learning choice. They will also link to Activity agreements (pre and post school leaving), vocational education and work experience.

How do we support 19+ who are unemployed and don’t have a key worker?
ASN:
There has been poor identification for this group, inaccurate information and inconsistent.  Training and better categorising within this data field would make the data more accurate.  Perhaps Aberdeenshire could add some more contexts regarding here?

Not sure we have specific difficulties monitoring ASN – more delivery and ongoing identification of long term outcomes.

Perth and Kinross pupils with high level sever or complex additional support needs are identified at S3 for the design and implementation of a transition plan for leaving school.  This is monitored through the Transition forum who meet regularly.  This grouping of young people incorporates those who are looked after, educated out with our mainstream schools or in residential care. 

Aberdeenshire– last month, we adapted our AA spreadsheet to show specific ASN categories to highlight gaps in provision/trends within certain Networks within Aberdeenshire to help inform better planning e.g. autism/aspergers. As a result this highlighted a key issue re transition arrangements for pupils with autism/aspergers, this evidence has helped redesign OfA funding allocations for 2014-15 and will help to inform discussions at the next Post-16 ASN transitions group, chaired by Education. 

Approach on Recognition of Prior learning

East Renfrewshire was involved in a successful Education Scotland funded 2 authority pilot to test RPL materials with LAC young people. Subsequently we have trained around 30 multi agency staff in the use of the revised toolkit (My Skills My Future). All young people being assessed for an Activity Agreement will be supported to use the toolkit which levels their experience against the SCQF framework.

Higher Education
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Family Group 1 - % Pupils entering Higher Education, 2007-2012 (follow-up destinations)

2007-08	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	33.1	36.200000000000003	44.1	51.9	29.6	33.200000000000003	30	30.2	2008-09	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	36.700000000000003	39.1	55.6	56.2	33.6	33.9	31.2	26.4	2009-10	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	35.800000000000004	37.9	51.2	57.9	34.5	34.300000000000004	32.9	31.4	2010-11	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	33.370976849237721	38.24070666175929	51.892285298398832	57.278020378457107	34.66275659824047	30.483271375464682	34.710144927536227	27.915194346289752	2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	35.294117647058904	35.591317365269454	54.283426741393072	62.518518518518519	37.713046172915995	36.286919831223628	37.636932707355285	29.433962264150942	

Change in % pupils entering Higher Education - 2007-2012 (follow-up destination)

Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	2.1941176470588246	-0.60868263473054185	10.183426741393113	10.618518518518519	8.1130461729160217	3.0869198312236237	7.6369327073552373	-0.7660377358490571	5.8964316728507082	3.8119262692894287	
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Family Group 1 - % Pupils entering Further Education, 2007-2012 (follow-up destinations)

2007-08	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	16.2	19.7	15.8	15.9	19.600000000000001	21.6	19.600000000000001	17.100000000000001	21.3	2008-09	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	19.8	23.2	16.100000000000001	15.4	23.6	21.2	23.1	17.8	23.9	2009-10	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	23	23.6	16.5	14.8	22.9	22.6	24.4	0	24.5	2010-11	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	22.529644268774689	22.451232977548745	19.141193595342067	14.77438136826782	24.134897360703835	18.587360594795527	23.623188405797105	19.434628975264996	24.685236768802227	2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	21.531631520532727	23.428143712574816	18.414731785428327	13.703703703703701	24.480942051440941	18.987341772151872	25.117370892018808	19.245283018867905	24.998026367727125	

Change in % pupils entering Further Education - 2007-2012 (follow-up destination)

Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	5.331631520532742	3.7281437125748549	2.6147317854283463	-2.1962962962962962	4.880942051440968	-2.612658227848097	5.5173708920187785	2.1452830188679286	3.6980263677271692	2.0384572697003311	
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Overall Positive Destinations

Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	0.77245095779462669	6.2395428595019113E-2	-0.50724277447641253	-1.1768679891153921	0.35856610027871932	-0.21705070367561347	-0.90374702711939758	0.77998701303478279	-1.3381286362615161	-0.34895779285340073	Higher Education

Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	1.2535918326907876	-0.15531198872171381	-0.58082683415699421	-0.15138594324150034	-0.85715730983010729	-1.7619442050646483	-0.25144248809423431	2.2769903359410972	-1.6630277241666465	-2.1487826111478752	Sustaining Positive destinations in Further Education - average difference between initial and follow up 2007-12

Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	-1.1727211479847313	0.96077995776965264	3.7376425360669501	0.43740080045978447	2.9104591319201742	3.3832489137986825	0.24162024201569221	-1.8411412793373216	-2.6869768479808442	-2.1482724025441997	Sustaining Positive destinations in Training - average difference between initial and follow up 2007-12

Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City of	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	0.65606300990272337	-0.49605187851726418	-0.42773394711931445	0	-1.0828608141272453	0	-0.52429161453712414	0	-1.2410856342221259	-0.68026166610207273	image1.png
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Points For Considering



Need to better understand performance management aspects of local services



Need to better understand the impact of the local economy & opportunities it generates for young people



Need to better understand social/ geographical impacts on ability to take opportunities



Need to identify good practices that impact & share them, e.g.

Partnership working

MCMC resource

Looked After Children

Difficult to reach young people

Young people with ASN

School Vocational programmes

Work Experience programmes

Quality of advice etc given to young people on future options

Employment/Training
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Modern Apprenticeship Programme - Achievements as % of all Leavers 16-19 year olds

2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	0.65900000000000092	0.72200000000000064	0.74800000000000066	0.71500000000000064	0.73900000000000066	0.79100000000000004	0.75300000000000078	0.75800000000000078	0.74900000000000067	2012-13 	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	0.66000000000000092	0.68	0.77000000000000079	0.72000000000000064	0.71000000000000063	0.67000000000000093	0.74000000000000066	0.74000000000000066	0.76000000000000079	Modern Apprenticeship Programme - Achievements as % of all Leavers 20+

2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	0.6460000000000008	0.73400000000000065	0.7740000000000008	0.84000000000000064	0.66000000000000092	0.82399999999999995	0.71800000000000064	0.61500000000000066	0.74600000000000066	2012-13 	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	0.62526315789473652	0.73614190687361503	0.79904306220095689	0.80916030534351169	0.76697736351531354	0.76595744680851174	0.78962536023054763	0.66666666666666663	0.77708632519546827	Get Ready for Work/Lifeskills Achievement Rate

2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	0.3860000000000004	0.30700000000000033	0.35200000000000031	0.23300000000000001	0.43800000000000033	0.54100000000000004	0.60300000000000065	1.0449999999999986	0.42800000000000032	2012-13 	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	0.51	0.35000000000000031	0.56000000000000005	0.29000000000000031	0.47000000000000008	0.77000000000000079	0.67000000000000093	0.86000000000000065	0.46	Training for Work - Achievement Rate

2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	23.7	28.6	62.3	40.4	77.8	30	33.300000000000004	50	55.8	2012-13 	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	39	36	66	74	61	59	25	63	56	image1.png
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Staying on Rates S3-S5

2011	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	77.399204997160723	78.265412748171372	90.720913633119224	94.301994301994313	85.822571588994805	72.909698996655479	82.971268395234773	82.795698924731184	83.407875886648711	2013	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	76.900000000000006	79	93.6	96.6	87.9	80.3	84	80.400000000000006	86.1	

Staying on Rates S3-S6

2011	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	47.459349593495894	48.32076764907471	71.397220190197601	82.165163081193626	60.919540229885058	49.650349650349597	54.861111111111114	46.103896103896055	55.564937190908623	2013	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	48.6	49.1	76	83.5	65.400000000000006	60.8	58.4	56.1	60.4	
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LGBF Indicator - % pupils entering positive destinations

2011-12	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	88.4	93.6	94.7	95.3	88.3	93.7	92.8	90.9	89.9	2012-13 	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	91	94	95.8	95.8	91.4	93.4	92.3	94.4	91.4	
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Higher Education	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	676	670	703	746	692	669	694	701	664	693	Further Education	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	223	241	381	363	286	298	235	318	265	292	Training	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	130	126	180	214	138	315	146	0	136	146	Employment	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	265	304	352	429	324	328	358	363	323	340	U/E seeking	Aberdeen City	Aberdeenshire	East Dunbartonshire	East Renfrewshire	Edinburgh City	Orkney Islands	Perth 	&	 Kinross	Shetland Islands	Scotland	Family Group 1	113	125	264	279	153	203	198	244	171	200.5	image1.png
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Attainment tariffs & Destinations






Key Messages

Variation in education success by area/ by social group matters



Aggregate level destinations performance has improved over 5 years



In face of recession performance has held up well





Significant variation between LA areas occurs within the trend





Limited understanding for now of reasons behind the variations
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